Overtime Pay

We comply with all applicable federal and state laws concerning the payment of overtime work. Non-exempt employees are paid overtime at the rate of one and one-half times the regular rate of pay for all hours worked over 40 in a work week.

You are required to work overtime when assigned/scheduled. A supervisor or manager must authorize any and all overtime work in advance. Working unauthorized overtime or the refusal or unavailability to work overtime is considered unacceptable work performance and may lead to corrective action.
